AGREEMENT
Between
DETROIT OPERA
And
DETROIT FEDERATION OF MUSICIANS
AFM LOCAL 5

This agreement, made this 16th day of May, 2025, by and between Detroit Opera
(hereinafter "Employer"), its successors and assigns, and the Detroit Federation of
Musicians Local 5 (hereinafter "Union") of the American Federation of Musicians
(hereinafter "AFM").

WITNESSETH:

Whereas, the purpose of this agreement is to provide a mutual understanding between
the Employer and the Union covering wages, hours of service, and all other conditions
of employment, and to establish and maintain harmonious relations between the
parties, and to facilitate orderly adjustment of grievances, complaints, and disputes
which may arise from time to time between the parties hereto;

NOW, THEREFORE, be it mutually agreed to as follows:

ARTICLE | - RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining agent for all
musicians employed by the Employer for the purpose of establishing and maintaining
wages and terms and conditions of employment.

The Employer further recognizes a committee of musicians (hereinafter "Orchestra
Committee"”) who shall assist the Union in the negotiation, enforcement and
administration of this Agreement. The Orchestra Committee shall be elected by the
musicians by their own procedure. The names of the musicians elected to the
Orchestra Committee shall be communicated to the Employer. There shall be no
recrimination or harassment against any musician for their participation in or activities
on behalf of the Orchestra Committee or Union.

The Union, Orchestra Committee, and Employer shall meet at either party's request to
discuss workplace issues.

ARTICLE Il - TERM

This agreement shall be in full force and effect from September 1, 2025 through August
31, 2028. A season shall be defined as the period from September 1 through and
including August 31. The parties will convene no later than March 1 of the final season
of this Agreement to discuss this Agreement and set an agreeable schedule to begin
negotiations.
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ARTICLE Ill - UNION SECURITY AND OBLIGATIONS

As a condition of employment, all musicians covered by this Agreement who are members
of the Union on the execution date of this Agreement shall maintain their membership in
the Union in good standing, and those who are not members shall, no later than the thirty-
first (31st) day following the date of execution of this Agreement, become a member of the
Union and maintain such membership in good standing. A further condition of employment
shall be that all musicians hired after the execution of this Agreement shall no later than
the thirty-first (31%) day after the commencement of their employment, become members
of the Union and maintain such membership in good standing. Maintenance of
membership shall be interpreted to include the proper payment of the Union/AFM initiation
fees, membership dues, work dues and orchestra committee dues uniformly required of

the musicians.

Pursuant to a Voluntary Dues Check-Off Authorization Form, the Employer agrees to
deduct from the wages of each musician, work dues, in such amounts as are uniformly
required by the Union and/or the AFM of its members. The Voluntary Dues Check-Off
Authorization Form shall be irrevocable for a period of one (1) year or until the expiration
of the then current Agreement, whichever occurs sooner. This authorization shall
automatically renew itself and be irrevocable for successive annual periods unless the
employee gives written notice to the Union and the Employer within fifteen (15) days of
the expiration of the annual period or the termination date of this Agreement. The
Employer shall remit to the Union all monies deducted along with an itemization, by
name and amount, of those musicians for whom deductions have been made, no later
than ten (10) business days following the conclusion of each production.

A representative of the Union shall have access to rehearsal and performance venues for
the purpose of conferring with the musicians. Orchestra Committee announcements may
be made prior to the commencement of any service.

The Constitution, Bylaws, rules and regulations of the Union and the AFM are hereby
incorporated and made a part of this agreement as if expressly set forth herein, but only
to the extent that such Constitution, Bylaws, rules and regulations are not contrary to this
agreement or in violation of any provision of the law.

ARTICLE IV - MANAGEMENT RIGHTS AND RESPONSIBILITIES

It is understood and agreed that the Employer shall be regarded as the employer of any
and all musicians covered by this Agreement and shall assume responsibility for the
withholding and processing of FICA, Local, State and Federal taxes, and any and all
other deductions required by law or agreed to herein.

The Employer reserves unto itself all of the usual rights of management to manage
its business.

Designated Employer Representative - The Employer shall designate a
representative who shall represent the Employer with regard to financial arrangements,
hiring of extra and substitute musicians, breaks and overtime, attendance, deportment
and order and other responsibilities as set forth elsewhere in this agreement. The
Designated Employer Representative shall be identified to members of the orchestra at
the beginning of each season, or upon request. The Employer may change its
Designated Representative at its sole discretion, and upon doing so, shall notify the
orchestra. A member of the Orchestra Committee or a Union Representative shall be
present whenever the Designated Employer Representative discusses deportment or
order with any individual musician. The Designated Employer Representative shall have
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the specific responsibility to treat all discussions with or relating to any musician with
complete confidentiality and courtesy.

4. Designated Musical Representative - During any period when the Detroit Opera does
not have a Music Director engaged, the duties of the Music Director described in this
Agreement shall be assumed by the Designated Musical Representative. When used to
represent an individual who temporarily replaces the services of the Music Director, the term
"Designated Musical Representative" shall be defined as, "the Assistant Music
Director, Principal Guest Conductor, another conductor who is under contract to
conduct the Detroit Opera orchestra or has conducted it within the previous four
seasons, or a staff member who has been specifically assigned this responsibility by
the Music Director." In the case of a staff member, this person's appointment as
Designated Musical Representative will be subject to the approval of the Detroit
Opera Orchestra Committee. Such approval shall not be unreasonably denied. The
Employer shall notify all orchestra personnel of the identity of the Designated
Musical Representative upon request.

ARTICLE V- MUSICIANS' RESPONSIBILITIES

Musicians will be present at least ten (10) minutes before the appointed starting time,
and shall be warmed up and in their seats at least five (5) minutes before the appointed
starting time for all rehearsals and performances.

Tuning will take place not more than two (2) minutes before the official starting time of
a rehearsal or dress rehearsal. Musicians will be called back to their seats three (3)
minutes before the end of the break and the tuning note will be given at the completion
of the break. Itis allowable to tune two (2) minutes before the starting time of a
performance.

The appointed starting time of a service (for musicians) may be different than the
announced starting time to the public provided that the appointed starting time is
consistent for all musicians.

If a musician is tardy for a rehearsal or for a performance, it shall be the responsibility of
the musician to notify the Personnel Manager of the expected lateness. The Employer
may withhold payment from the musician of a pro-rata amount of the applicable service
rate for every fifteen (15) minute increment of rehearsal or performance missed.
Musicians shall not be paid for any service that is missed in its entirety. The Employer
shall maintain a complete record of musicians' attendance at all services. A musician is
tardy if not seated in their seat at the scheduled start time of that service. At that point,
late fines are applicable.

Subject to the conditions of Article VI. 2. Excused Absences, if a musician will be absent
from a rehearsal of a production, it shall be the responsibility of the musician to notify the
Personnel Manager of the reason for said absence prior to the rehearsal. Failure to notify
the Personnel Manager may result in the musician being replaced for the duration of the
production covering remaining rehearsals and all performances. If the absent musician is
replaced with a substitute, it shall be the responsibility of the absent musician to arrange
for the music to be in the hands of the substitute.

The Employer shall provide each musician with a phone number to be used seven
(7) days a week for notification as set forth in Numbers 4 and 5 above.
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ARTICLE VI- ENGAGEMENT OF MUSICIANS

Engagement - Musicians shall be engaged by a Personal Service Agreement
(hereinafter PSA).

A

Each PSA shall contain the musician's position with the orchestra, the instrument(s)
on which the musician shall perform, and a list of the venues, dates and times of
services for which the musician's instrument(s) shall be required. It is further
understood that the musician is responsible for providing their own instrument(s)
unless another arrangement has been previously agreed to. In the event that a
musician engaged via a PSA is called upon to perform on contra-bassoon, yet doesn't
own one, the employer shall provide one either through rental, loan, donation, or
purchase. Any cost associated with the procurement of a contra-bassoon shall be
borne solely by the employer.

PSAs shall not contain less favorable wages, terms and conditions than those set
forth in this Agreement.

PSAs shall be issued to all musicians no later than seven (7) days following the
completion of the Spring season. Each musician shall sign and return one (1) copy
of the PSA no later than fourteen (14) days following issuance, signifying their
acceptance of the PSA.

Regular Scheduled Services: The Employer shall notify the orchestra not less
than thirty (30) days in advance of the first service of the production of any
schedule changes of Regular Scheduled Services.

Optional Services: Regarding the status of optional services, options on rehearsals
must be canceled or confirmed with forty-five (45) days notice; with fifteen to forty-
four (15-44) days notice, cancellation paid at fifty percent (50%) and less than fifteen
(15) days notice paid at one-hundred percent (100%); options on additional
performances must be canceled or confirmed with twenty-one (21) days notice, and
cancellation with fifteen to twenty (15

- 20) days notice paid at fifty percent (50%), and canceliation less than fifteen (15)
days at one-hundred percent (100%). At no time does the deletion of an optional
service reduce the number of guaranteed services contained in this Agreement.

Change of Location: A change of location for any service shall require a minimum
notice of twenty-four (24) hours.

Weekday Rehearsals: It is the intent of the Employer to schedule all rehearsal
services during an evening (after 5 p.m.) or weekend (Saturday and Sunday) time
frame. The Employer will exert its best effort to schedule no more than six (6)
services per contract year outside of this time frame with the following proviso: in the
event that unforeseen circumstances make the scheduling of additional weekday
services necessary, such schedule will be subject to consent by a majority vote of
approval from the orchestra; said consent shall not be unreasonably withheld.

Rain Date: If a production schedule includes a rain date and the rain date is
exercised by email notification at least four (4) hours prior to the concert start
time, there will be no additional payment required for the postponed

performance. In the event the rain date is exercised by email notification with less
than a four (4) hour notice, the full performance fee will be paid for the postponed
performance.

Inclement Weather: The Employer will consider weather and travel conditions
from within a 40-mile radius to the service location. If weather or travel condition
to the service location is deemed unsafe, as informed by NOAA (National Oceanic
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and Atmospheric Administration), the Employer is allowed to reschedule services.

i. The Employer will not be required to compensate musicians provided
notification is given by email at least (four) 4 hours prior to the start of
the service. There is no penalty to musicians if a previously
scheduled obligation prevents them from attending the rescheduled
service, and this service would not count toward the minimum
guarantee.

ii. If aservice is cancelled or rescheduled with less than (four) 4 hours
notification by email before the start of the service, musicians will be
compensated 100% of the service fee. There is no penalty to
musicians if a previously scheduled obligation prevents them from
attending the rescheduled service, however the original compensated
service will count towards the minimum service guarantee.

2. Excused Absences:
A. Absence Due to Sick Leave
A musician may be excused from rehearsals/performances due to:

i.

iii.

The employee’s or the employee's family member’s mental or physical illness, injury,
or health condition; medical diagnosis, care, or treatment of the employee’s mental
or physical iliness, injury, or health condition; or preventative care for the employee.

If the employee or the employee’s family member is a victim of domestic violence or
sexual assault, for medical care or psychological or other counseling for physical or
psychological injury or disability; to obtain services from a victim services
organization; to relocate due to domestic violence or sexual assault; to obtain legal
services; or to participate in any civil or criminal proceedings related to or resulting
from the domestic violence or sexual assault.

For meetings at a child’s school or place of care related to the child’s health or
disability, or the effects of domestic violence or sexual assault on the child; or

For closure of the employee’s place of business by order of public official due to a
public health emergency; or when it has been determined by the health authorities
having jurisdiction or by a health care provider that the employee or employee’s
family member’s presence in the community would jeopardize the health of others
because of the employee or family member’s exposure to a communicable disease.

In such instances, the musician must give notice to the Personnel Manager as soon
as possible. Non-probationary and probationary musicians can take up to two paid
sick leave services per contract year, which may be accruable to 6 services. Further
services missed will not be paid. It is understood that the missed services (paid and
unpaid), count as offered employment and may be credited to the Service Guarantee
set forth in Article Xi(1). The Employer maintains the right to ask for appropriate
documentation.

B. Absence From a Service - A musician may be excused from rehearsal or
performance services for personal reasons under certain circumstances as listed
below. A written request must be submitted to the Personnel Manager and received
at least thirty (30) days prior to the first rehearsal of the production, unless such leave
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is required under emergency or unforeseen circumstances, in which case said notice
shall be given as soon as possible. The Personnel Manager will respond to the
request for leave within one (1) week.

i. A probationary musician may be excused from a maximum of two (2) such
services per contract year.

ii. A non-probationary musician may be excused from a maximum of four (4) such
services per contract year; however, there may be no more than one (1)
excused rehearsal service per production. The Employer and the Union shall
discuss any impending action by the Employer in the event that, during a
production, a musician with a previously approved absence is also absent due
to illness.

iii. Itis understood that the musician shall not be paid for the services missed, but
such missed service or services shall constitute offered employment and may
be credited to the Service Guarantee set forth in Article XIi(1).

iv. Except as stated below, the employer shall refuse to grant the request for
absence only when it can be demonstrated that a replacement acceptable to the

Employer is unavailable.

v. The Employer reserves the right to exclude from this clause final dress rehearsals
and premiere performances of a production, and for each opening performance
in the case of multiple casts.

vi. The Employer may restrict releases to: 1 musician per section, (3 for each violin
section, 2 for viola section, 2 for cello section) and, inclusively to the
aforementioned restrictions, 2 principals from each family of winds, strings and
brass. Requests for absences shall be considered on a first come first serve
basis. A musician's absence from a production as set forth in C(iii) below shall
not be calculated with this provision or preclude a musician from requesting and
being approved for an absence from a service.

C. Absence From A Production
i. A probationary musician may be excused from one (1) production per contract year.

ii. A musician who is a contracted member of the Detroit Opera Orchestra and has
served his or her probationary period may be excused from two (2) productions
per contract year. Any request for absence which exceeds the duration of a
production shall be considered a "Leave of Absence" as called for in Section 4
below. The Personnel Manager will respond to the request for leave within one (1)
week.

iii. Itis understood that the musician shall not be paid for the production(s) missed,
and that the service(s) missed may be credited to the Service Guarantee set
forth in Article XI(1).

iv. Except as stated below, the Employer shall refuse to grant the request for
absence from a production only when it can be demonstrated that a replacement
acceptable to the Employer is unavailable.

v. The Employer may restrict releases to: 1 musician per section, (8 for each violin
section, 2 viola, 2 cello) and, inclusively to the aforementioned restrictions, 2
principals from each family of winds, strings and brass. Requests for absences
shall be considered on a first come first serve basis. A musician's absence from a
service as set forth in B(vi) above shall not be calculated with this provision or
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preclude a musician from requesting and being approved for an absence from a
production.

D. Bereavement Leave - Musicians shall be given up to three (3) days off (without
pay) for funeral leave due to the death of a family member.

The family is defined as: parent (including in-laws or parent of life partner), spouse,
children, stepchildren, sibling, grandparents, grandchildren, and life partner.

Employer shall review and consider requests for time off for funeral leave for other
deceased individuals outside the family as defined above. If the funeral for a family
member is out of town, up to two (2) additional days off may be provided in
recognition of unpaid travel time. Proof of death and relationship to the employee
may be requested by the Employer.

Management reserves the right to replace a musician under the terms of Article VI
2.B.ii and/or Article VI.2.B.v.

E. Family and Medical Leave - Notwithstanding any eligibility requirements contained
within the law, the employer agrees to provide leave under the provisions of the
Federal Family and Medical Leave Act (FMLA). Musicians may take up to twelve
weeks of unpaid leave in a rolling twelve-month period measured backward from
the date a musician uses an FMLA leave, for the birth or adoption of a child; the
placement of a foster child; the physical or psychological care for a seriously ill
parent, spouse, life partner, or child; or the care of the musician's own serious
physical or mental condition.

A seriously ill family member is defined as a parent, child, spouse or life partner
who has a physical or mental condition that warrants the participation of the
musician during the period of medical treatment. A health care provider's
certification is required in cases of serious health conditions, whether for the
musician or the musician's spouse, life partner, child or parent.

At the end of an FMLA leave, the musician will be restored to the same position,
with equivalent pay, benefits, and other employment terms and conditions.

The musician will submit a completed Leave Request form to the Employer as soon
as the need arises for a family or medical leave.

When possible, thirty (30) days notice shall be given. In the event of any
emergency, the musician's request shall be submitted to the Employer not later
than forty-eight (48) hours following the commencement of the injury, iliness or
disability. If the musician cannot contact the Employer personally, they may have
someone contact the Employer on their behalf.

During the musician's leave of absence, the musician is responsible for keeping
the Employer informed of their status. The musician is required to report their
status, current location, intent to return, and expected date of return to the
Employer every thirty (30) days. In certain circumstances, DO has the right to
require re-certification of the serious health condition.

Failure to return to work on schedule will be considered a voluntary termination of
employment. To protect the musician's status with DO, please follow all procedures
for reporting back to work after the family or medical leave of absence.

3. Extra Services - The Employer shall notify the orchestra not less than thirty (30) days in
advance regarding the addition or deletion of an Extra Service (see Article X.3.G). If the
Extra Service is deleted with fifteen (15) through thirty (30) days notice, the musician will
receive compensation for the canceled service at the rate of fifty (50%) percent. If the
Extra Service is deleted with zero (0) through fourteen (14) days notice, the
compensation will be one hundred (100%) percent. At no time does the deletion of an
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Extra Service reduce the number of guaranteed services contained in this Agreement.
Extra services may be credited to the guaranteed base wage. However, the musician
has the option of refusing the service if the musician is unavailable due to a
substantiated, pre-existing, unalterable, personal or professional obligation, and in such
a case, such a refusal shall not reduce the guaranteed base wage.

. Leave of Absence - A leave of absence without pay for an absence not covered by other
areas of this agreement may be granted at the discretion of the Employer, upon written
request from the musician. The musician must serve two consecutive years in order to
qualify for a leave of absence. The request must be submitted to the Designated
Employer Representative not less than sixty (60) days prior to the start of the leave,
(unless circumstances of the leave preclude sixty (60) day notice) and must contain an
expected termination date. Leaves of absence shall not split productions. A leave of
absence shall be construed as any length of time which is greater than one production,
and shall not exceed one (1) season in length. Reasons for the leave must be stated in
the request. Anyone misrepresenting their reasons for leave may be subject to discharge.
The Employer shall refuse this leave of absence only if it can be demonstrated that a
replacement acceptable to the Employer is unavailable. At the conclusion of the leave of
absence, the musician shall be reinstated to their position without an audition. No audition
is necessary to hire a substitute for a temporary position. Once a musician has exercised
his or her right for a leave of absence, subsequent requests will be reviewed by the
Employer on a case by case basis.

ARTICLE VIi - USE OF ORCHESTRA

Detroit Opera Presentations

A. This agreement shall cover any presentation by Detroit Opera that utilizes the
services of an orchestra with the following exception: Detroit Opera is the sole
presenter of a guest production outside of the subscription series which does
include instrumentalists as part of the inherent group.

B. Itis understood that this clause above (Article VIl 1a) shall not apply to works
presented under the auspices of the "Community Programs" department.

. Detroit Opera Dance Presentations - Detroit Opera will employ the services of the
Detroit Opera orchestra for all touring dance presentations that utilize a live orchestra for
the same presentation in another Venue, within any given tour or run-out.
Notwithstanding, Detroit Opera reserves the right to present dance companies that do not
require the services of the Detroit Opera orchestra when it can be demonstrated that the
utilization of musical accompaniment other than that provided by the Detroit Opera
orchestra is inherent to the production. In the event that the Employer believes that there
are demonstrable artistic, musical or other reasons for staging such a presentation, the
Employer shall so advise and consult with the Orchestra Committee and the President of
the Detroit Federation of Musicians or his or her designee as soon as possible. The
burden of demonstrating that said presentation is deserving of an exemption from using
the services of the Detroit Opera Orchestra shall be upon the Employer.

The members of the Detroit Opera Orchestra shall be engaged for all presentations under

the jurisdiction of this Agreement with the following proviso: not more than once in a given

season, the Employer will have the option of engaging a guest orchestra when the

following circumstances arise:

A. The orchestration and performance of a score requires a predominance of instruments
that are not present in modern symphony orchestras or concert bands. Examples of
this type of production include:



Works performed on so-called "ancient” instruments, such as lutes, viols, shawms,
etc., and:

Works performed exclusively by electronic media, such as rock bands or
synthesizers.

Electronic instruments or recorded music may be used creatively for the unusual sound
these instruments are capable of producing, but shall not be used to perform a part or
parts that would ordinarily be performed by a traditional symphonic instrument.

Any individual musicians' score which is modified from multiple music parts shall be
redone into one part (not multiple parts) with correct transpositions where appropriate.
Modified parts must be able to be performed on the instrument so assigned and within the
physical and technical range of the instrument. Artificial Intelligence (Al)-generated audio-
visual or visual representation of the Detroit Opera Orchestra or individual orchestra musicians
shall not be permitted.

ARTICLE VIl - SEATING OF ORCHESTRA

General Seating - A roster as set forth in Appendix A shall be maintained and modified
from time to time as personnel leave and join the Orchestra. Except for title chair
musicians in the string sections, string musicians may be moved from time to time, at the
discretion of the Music Director, to facilitate the temporary need to fill a chair due to a
musician's absence or vacancy or for other musical consideration (i.e., moving section
violin musician between first and second violin).

String Seating for Reduced Productions - For reduced string sections, section
positions shall be filled at the Employer's discretion, however, the Employer shall
make every effort to see that no individual section player (principal players excepted)
is eliminated from a reduced section for the second time until all other members of
their section have been eliminated once.

ARTICLE IX - SUBSTITUTE AND EXTRA MUSICIANS

Substitution/Extras List - Each principal player of the orchestra, in conjunction with the
members of their section and in consultation with the Music Director, shall compile a list
of no fewer than three musicians on their instrument to act as substitutes or extras for
section positions or titled positions. Principal players shall submit lists for the upcoming
season using prioritization based on rotation, ranking or stylistic considerations, or a
combination of these methods, within thirty (30) days of the conclusion of the previous
season. Principal players will indicate on their lists which of these, or combination of
these, hiring methods will be adhered to. The method or methods chosen shall remain
consistent for the duration of the season. In the case of rotating lists, offers of
employment will be made on a rotational basis. A copy of these lists shall be provided to
the Union at the beginning of each season, and thereafter whenever changes occur.
Each original list shall remain in effect until the new list is submitted. After consulting
with the musicians of their section and the Music Director, principal players may change
this list at any time during the length of this agreement, except in situations where
individual musicians have been retained in advance from the existing list. The Employer
shall use this list first for use in hiring extra or substitute musicians. Notwithstanding the
above, if the principal position is vacant or if the principal player is absent from a
production or on leave of absence, the members of the section in conjunction with the
Music Director shall have the right to alter the list as deemed necessary. The Music
Director shall have the final authority over filling a temporary principal vacancy.
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2. Substitute Rehearsal - In the event that a substitute is engaged during the course of a
production, to replace a musician who will miss one or more services of that production,
the substitute musician may be required, at the discretion of the Music Director, to
attend one or more previous services, sitting alongside the musician they will replace, in
order to become familiar with the book and musical idiosyncrasies of the production.
Any sit- through required by the Employer will be paid by the Employer at 100% of the
rehearsal rate. It is understood that this practice will not be required in the case of
emergency or unforeseen absences.

It shall be the option of the Employer to replace and/or substitute any absent musician.

ARTICLE X - SERVICES AND SCHEDULING OF SERVICES

1. Service Defined - A service shall be defined as a unit of work upon which wages
are based. Each rehearsal and each performance shall be considered one (1)

service.

2. Service Length - The maximum length of a service before overtime becomes
effective shall be:
A. Rehearsals - Three (3) hours.
B. Dress Rehearsals - Three (3) and one-quarter (1/4) hours.
C. Performances of Musical Theater and Ballet - Three (3) and one-quarter (1/4) hours.
D. Performances of Opera - Three (3) and one-half (1/2) hours.

E. Orchestral Concert Performance, which may or may not include vocal works - Two
(2) and one-half (1/2) hours.

3. Types of Services

A. Regular Scheduled Services - Any service scheduled for Detroit Opera’s announced
regular season productions.

B. Double Services - Any two (2) services scheduled on the same day shall be
considered double services.

i. In no case shall there be less than ninety (90) minutes between the
conclusion and commencement of services on a double service day.

ii. Ifthere are less than two (2) hours between the end of one service and
a performance, the Employer shall provide the musicians with a meal.

ii. There must be no more than two (2) consecutive days of double services.

C. Performances - Any service for which tickets are sold to members of the audience
shall be considered a performance, except as set forth in (E) below.

D. Dress Rehearsals -Any rehearsal in the theatre which utilizes
staging, scenery and costumes shall be a Dress Rehearsal.

E. Paid Attendance Rehearsal - Any dress rehearsal which is presented to an
audience such as students and/or senior citizens, and in which tickets are sold shall
be a Paid Attendance Dress Rehearsal and paid at the performance rate. Paid
Attendance Dress Rehearsals shall not exceed three and one-half (3 1/2) hours,
including any necessary restarts, stops and/or reviews necessitated by and/or in
nature to the rehearsal. Performance time after three and one-half (3 1/2) hours shall
be paid at the performance overtime rate. At the Employer's option, additional
rehearsal may occur with the remaining time of the paid attendance rehearsal
following a ten (10) minute break to allow the audience to vacate the theater.
Musicians shall receive the full intermission as set forth in 5(E) below. For such
rehearsal after the time which is three and one-half (3 1/2) hours after the call time,
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compensation shall be paid at overtime the regular rehearsal rate, accumulated pro-
rata in one quarter (1/4) hour segments. Any musician unable to attend additional
rehearsal due to a prior commitment will not be penalized.

Open Rehearsals - If more than one hundred people are expected to attend any
given rehearsal service as "invited audience,” the employer will notify the orchestra
at least one service (or 24 hours, whichever is the greater) prior to the time when
such "audience” is expected.

Extra Service - Any service scheduled for a production or performance which is not
a part of the regular season, and is added following the announced regular season.
At the Employer's option, Extra Services may apply to the base wage. Please see
Article VI.3.

Optional Service - A Service, so identified in the annual orchestra schedule,
which may be changed according to Article VI.1.E.

Institutional Service Hours

i. Non-performance hours scheduled for the completion of administrative tasks included
but not limited to training and photo calls. Institutional Service Hours shall be scheduled
upon discussion and agreement with the Orchestra Committee. The OC shall not
unreasonably deny Employers requests.

ii. Institutional hours shall be considerate of the existing PSA schedule. When possible,
remote online options will be utilized. Forty-five (45) days’ notice shall be given.
Employer shall work with musicians to reschedule to an alternate reasonable date if the
musician can show a pre-existing conflict.

iii. No more than 1 hour of in-person Institutional Service Hours may be scheduled per
season.

iv. In the case of photo calls, digital copies will be made available to musicians for their
personal use (with photo credit)

v. Musicians shall receive $20 per hour compensation for Institutional Service Hours.

4. Overtime - Any encroachment of time beyond those limits set forth in Article X
number 2 shall be considered overtime and compensated in fifteen (15) minute

increments.

A. Overtime shall be in fifteen (15) minute intervals and will carry a two and one-half (2
%) minute break.

B. During overtime, no breaks shall be shorter than five (5) minutes, unless the break
occurs at the conclusion of the final overtime period.

C. Overtime break time shall not accrue more than ten (10) minutes before a break is
actually taken, unless the orchestra votes to do otherwise. Such approval shall not
be unreasonably withheld.

D. The Personnel Manager will announce which rehearsal services may incur overtime

at the first service for each production. There shall be no penalty to any musicians
who cannot attend due to a prior commitment.

5. Intermission - All musicians shall be given a simultaneous break from the stand
as follows except for musicians solely playing Banda parts, whose breaks may be
set separately:

A.

B.

No portion of a Rehearsal shall exceed ninety (90) minutes without an intermission.
The first intermission of a dress rehearsal must occur no later than ninety (90)

minutes after the service begins, unless an opera specifically has no provisions for a
break during that time, in which case an intermission should occur at the soonest
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possible interval. After intermission a break must occur after ninety (90) minutes of
playing, unless the orchestra votes to extend playing time and apply the break time at
the end of the service.

C. All rehearsal intermission time shall occur before going into overtime unless the
orchestra votes to do otherwise. Such approval shall not be unreasonably
withheld.

D. In no case shall a rehearsal intermission be less than ten (10) minutes in length.
E. Length of intermissions shall be as

follows: Rehearsal - 20 minutes

Performance (Opera) - 30 minutes

Performance (Concerts, Musical Theater and Ballet) - 25
minutes Dress Rehearsals - 30 minutes

Other Performances - For services other than those set forth above, any portion of a
service lasting more than ninety (90) minutes without an intermission shall be paid at
overtime rates in fifteen minute increments until a break is given.

6. Contract Week - A contract week shall be Monday through Sunday.

7. Free Day - Employer shall make every effort to aliow Monday as a day
free of services (hereinafter Free Day).

A. Inthe event the orchestra is required to work more than nine (9) consecutive
days, each service (beyond the ninth day) shall be paid at the rate of twenty-five
(25%) percent over scale until the next free day.

B. Each service beyond nine (9) in a contract week shall be paid at the rate of twenty-
five (25%) percent over scale.

ARTICLE XI- SCALE WAGES

1. Wage: All musicians on the roster, herein attached as Appendix A, shall be
compensated each of the 2025-26 and 2026-27 seasons for the greater of forty-five
(45) "like type" services (rehearsal, dress rehearsal, performance) or the highest total
number of "like type" services offered to any musician by Detroit Opera during each
season (except those services offered under the Community Outreach Initiative or
unrelated services such as a band for an after production private event). in the 2027-28
season this number shall be the greater of forty-six (46) "like type” services as described
above or the highest total number of "like type" services offered to any musician by
Detroit Opera during the season.

2. Additional Wages: Any additional services shall be paid according to the following
applicable scale wages. These scale wages shall also apply to the services rendered
by extra or substitute musicians.
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3. Scale Wages paid to all Musicians performing:

A.
2025-26 2026-27 2027-28
Rehearsal $209.34 $215.62 $222.09
Dress Reh. $226.76 $233.56 $240.57
Performance $278.23 $286.58 $295.18

Principal Premium 25%
Asst. Concertmaster Premium 15%

B. Overtime - Overtime shall be defined as any encroachment of time beyond the
service time limits set forth in Article X. Overtime shall be paid in fifteen (15) minute
increments at one-hundred-fifty percent (150%) of each affected musician's
individual service wage.

C. Doubling - Doubling is performing more than one (1) instrument in a service or
an instrument in a service which is not the musician's primary instrument, for
which an additional payment of 20% for the first double, and ten percent (10%)
for each subsequent double shall be required.

D. Cartage - Cartage fees shall be as follows:
Double Bass - $37.50 per production

Harp - $43.75 per move, $87.50 maximum per production

Timpani - $50.00 per move, as required for rehearsals, maximum one
(1) move per performance space.

Percussion - $50.00 per move as required for rehearsals, maximum one

(1) move per performance space.

(For the purpose of establishing the above rates, a move is defined as the taking in
and taking out for a particular location, whether for rehearsal or performance.)

E. Banda- Banda parts played from the pit receive fifteen percent (15%) premium pay.
Pit players required to play Banda outside of the pit receive fifteen percent (15%)
premium, but no move pay. Banda players engaged to solely play Banda parts
receive no premium or move pay.

F. Costume and Out of Pit Performances - When musicians are required to perform
in the pit as well as other places in the Theatre, except for Banda as stated above,
each musician's individual scale wage plus $10.00 per move, up to a maximum of
$30.00, will be paid for performances only. When musicians are required to perform
in costume, each musician's individual scale wage plus $10.00 shall be paid for all
services in which costumes are required. Any musician required to attend a costume
fitting outside of a scheduled service shall be paid $25.00. For purposes of
compensation and overtime, the call time for a musician requiring wigs and/or
costume and/or make-up shall be considered to be their appointed starting time.

G. AFM-EPF - On behalf of each musician covered under this Agreement, the Employer
shall contribute to the American Federation of Musicians' and Employers' Pension

Fund (AFM-EPF) an additional amount equal to eleven point ninety-nine percent

(11.99%) of all scale wages earned under this Agreement, excluding any additional
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amounts negotiated by individual musicians under personal service contracts wages.
Each payment shall be accompanied by the appropriate personnel and/or AFM B
report form, setting forth for each musician on behalf of whom pension is being paid,
the musician's name, social security number, date of service(s) for which pension is
being paid, and the amount of pension contributed. All contributions to the AFM-EPF
shall be paid no later than the thirtieth (30", day of the month following the month in
which services have been performed. As a contributing employer to the AFM-EPF,
the Employer agrees to comply with and be legally bound by the terms and conditions
of the Agreement and Declaration of Trust establishing the American Federation of
Musicians' and Employers' Pension Fund. As a continuing employer, Detroit Opera
continues to adopt the rehabilitation plan.

As a continuing employer, Detroit Opera agrees to the 2018 AFM- EPF surcharge of
ten (10%) percent.

Parking - Employer agrees to provide free parking at all venues. Pass for ingress
and egress to be provided. Best efforts shall be made to provide First and Second
floor reserved parking on dress rehearsal and performance dates at the Opera
House Parking Center, 1426 Broadway, Detroit, Ml 48226. When performances do
not occur on the main stage of the Opera House, best efforts will be made that large
instruments such as Double Bass, Harp, and Percussion will be given reserved
parking in close proximity to the stage area.

4. Disbursal Of Wages:

A.

B.

Employer will distribute wages on a weekly basis for work performed the
preceding week.

If services have not been offered to equal base wage by June 30, of each
contract year, the balance shall be rendered at that time.

C. Any overscale, doubling, overtime, or other additional payments as specified

elsewhere in this Agreement shall be in addition to the base wage and per
service rates.

If a substitute performs a service as replacement for a principal player, they shall
be compensated at the principal scale.

ARTICLE Xil - WORK CONDITIONS

1. The Employer maintains the responsibility to provide the following:

A
B.

A safe, healthy and pleasant working environment for all musicians.

Adequate lighting, music stands and heating at all services. Temperature in the pit must be
no lower than sixty-five (65) or higher than eighty-five (85) degrees Fahrenheit. The
musicians recognize that occasional emergencies beyond the Employer's reasonable
control shall not constitute a violation of this clause.

A Musicians Room for the sole use of the Musicians. The two small practice/dressing
rooms in the back of the Musicians Room will be repaired, cleaned and maintained
by the Employer for the Musicians' use. Employer shall ensure the security and limit
access to the Musicians Room by non-Musician personnel. Thorough cleaning shall
occur when the Musicians Room is vacant. Suitable times for such cleaning shall be
before or after the Fall or Spring portions of the Regular Season.

An area, on a production by production basis, for warming up which is consistent
with the needs of the Orchestra and the other elements of the production.

A player shall not be required to play any part which, in the opinion of the
Orchestra Committee, is illegible.
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Sound shields in both the pit and the rehearsal space.

G. Orchestra Committee or its Designee will assist Employer in developing
improvements to the Musicians Room.

H. Woodwind Musicians shall be permitted to keep cases and necessary
equipment in the pit at all times.

. The Employer shall provide an accurate, battery-operated clock for rehearsal
and performances, at locations to be mutually agreed upon. The official time
for all services shall be kept by the Personnel Manager.

J. The use of perfumes or other scented personal products shall be prohibited in
the pit and rehearsal space.

K. Cell phones, and other personal electronic devices, shall be prohibited in the pit
uniess used for tuning.

L. Pitlighting shall remain illuminated for ten (10) minutes following each service in
order for musicians to pack up their instruments.

2. Outdoor Conditions

A. Musicians shall be provided protection from the elements. This would include
but is not limited to overhead and side (as needed) protection from sun, rain,
wind, sleet, snow, etc.

B. Stands, chairs, winds clips, adequate lighting, protection from the elements,
cord management, (etc) will be provided by the Employer.

C. The Employer shall make best efforts to provide music considering page
turns under windy conditions.

D. Everything within the performance space shall be weighted or secured to
prevent tipping. This includes, but is not limited to stands, electrical cords,
stage curtains, decorations and scenery.

E. Temperature - Minimum allowed temperature recorded in the
performance location is 65 degrees Fahrenheit, and the maximum
allowed temperature recorded in the performance location is 80
degrees Fahrenheit.

F. The Employer will provide a source of radiant heat which can be controlled
by individual musicians to maintain a minimum temperature of 65 degrees.
If the temperature falls below 65 degrees or rises above 80 degrees for
more than 15 minutes, the performance may be delayed or interrupted until
a temperature within the range indicated is reached. The Personnel
Manager and a representative of the Orchestra Committee will have final
say about any interruption of a service.

G. Restrooms dedicated for musician use shall be located in close proximity to
the backstage area. If the venue does not offer restrooms in close
proximity, the Employer will provide executive quality portable restrooms for
each scheduled service.
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ARTICLE XllI - STRING PART BOWINGS AND MUSIC DISTRIBUTION

1. String Part Bowings: No later than thirty (30) days following the receipt of music or no less
than thirty (30) days prior to the first rehearsal, whichever comes sooner providing seven (7)
days have been allowed to complete the work, the Concertmaster will leave the first violin
bowed part or its copy at the Detroit Opera office. The Employer will notify the other string
principal players of its availability. Each principal player will have the responsibility of going to
the Detroit Opera office to bow their part within four (4) days following notification. Each
Principal musician will be compensated for a maximum of eight (8) hours, at the rate of
$25.00 per hour for their time spent at the Detroit Opera office marking bowings. Detroit
Opera may request that the Principal musician mark the remaining parts for their section for
additional compensation to be mutually agreed upon. Atthe Employer's option, a bowing
service may be scheduled in substitute of the above-outlined procedure, paid at the rate of
$25.00 per hour for a maximum of eight (8) hours. At the discretion of the Librarian, string
bowing may be executed electronically.

2. Music Distribution
A. For the purpose of distributing music to the musicians, the parties shall establish central
pickup locations. Musicians may request their parts be mailed to them. All such requests
must be submitted to the Employer no less than five (5) weeks prior to the first music
rehearsal for each production. A downloadable pdf of all parts will be made available to all
musicians via google drive or comparable online resource so long as the publisher has
given permission to do so.

B. Music PDFs shall be distributed four (4) weeks prior to the first music rehearsal
of each production when available, and marked music shall be distributed no less than
three (3) weeks prior to the first music rehearsal of each production unless beyond the
control of the Employer.

ARTICLE XIV - DRESS CODE

General
Management may request a dress code specific to the type of performance and venue

location no later than three (3) weeks prior to the first rehearsal of the production.

In the event of temperatures of 78 degrees F. or less at the time of an outdoor service,
musicians may remove jackets if agreed to by Personnel Manager. When temperatures
exceed 78 degrees F, no jackets are required.

Orchestra Pit Attire

Option 1: All biack: black button-down shirt, black slacks, black socks, black shoes, black
suit coat/black tie optional. No tee shirt, denim, sneakers or sandals. On stage dress may be

requested by Employer

Option 2: All black: black skirt or dress (must reach below knees when seated), or loose
fitting black pants with black shirt or blouse (must not be sleeveless, but sleeve length may
vary). All necklines should be modest in front and back. No tee shirt, denim, sneakers or

sandals.

On stage

Option 1: Black tuxedo coat, black trousers, white tuxedo shirt, black bow tie and black
cummerbund, black socks and black dress shoes.
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Option 2: Long black dress with long sleeves; or long black skirt with black long sleeved
blouse; or long black skirt with white blouse and black jacket; or loose fitting ankle length
black trousers with black long sleeved blouse, or white blouse with black jacket. All necklines
should be modest front and back. Black hose and black dress shoes.

ARTICLE XV — VACANCIES AND AUDITIONS

All vacancies shall be filled, by audition, as expeditiously as possible.

The Employer shall advertise all vacancies in the International Musician and digitally at least
sixty (60) days in advance of all auditions.

The Employer shall consult with the Orchestra Committee when scheduling auditions. The
Employer shall also administer the auditions. The selections to be played at the audition(s)
shall be determined by the Employer, whose Music Director shall consult with the Audition
Committee as appropriate. The list of selections will be posted and available at least sixty (60)
days prior to the audition(s).

All Detroit Opera auditions shall be held behind a screen with a carpet runner leading to the
audition location.

Candidates will be identified by a number through the audition, and numbers will continue to be
used through the announcement of a winner and possible runner(s)-up. Candidates will keep
the same number throughout the audition process except: 1) when the Audition Committee
votes otherwise or 2) when there are candidates invited to the final round such as in move-up
auditions. Voting on the numbering system shall take place as the first order of business on the
day of auditions.

The Employer shall have the option of sending a Designated Musical Representative to act on
behalf of the Music Director in the audition process. It is understood that the Music Director
shall endeavor to be present at all final auditions.

A designee of the Union and/or member of the Orchestra Committee may be present as an
observer at any and all auditions. The Employer shall have the option of sending a
Designated Employer Representative to attend any and all auditions. It is understood that
Designated Employer Representative shall not have any vote.

Move-Up Auditions

a. Only contract musicians shall be permitted to bypass the preliminary round of
Auditions and proceed directly to the final round.

b. In case of a vacancy for a principal position, the Employer shall notify all contracted section
musicians of that section of the audition schedule and repertoire. Each section player who
elects to audition shall automatically become a finalist in the audition for such vacancy.
Additionally, Section players may elect to participate in any Preliminary or Semi Round.
Results from those rounds do not affect their eligibility to automatically become a finalist in the
audition for such vacancy.

C. Should a section player of the orchestra be promoted by audition to a principal chair, the
Employer shall at the conclusion of one season following the audition have the sole option of
returning said musician to their section chair for musical reasons.

d. A musician hired to fill a vacancy created by the promotion of a section player to principal
shall be notified upon employment that they may be subject to dismissal should the newly
named principal be returned to their section position in accordance with Article XV.11 of this
Agreement.
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8. Audition Committee

A. For each instrument being auditioned, the Employer will provide compensation as stated
below to an Audition Committee consisting of not more than five orchestra members.
However, the Employer reserves the right to augment the basic five-member Audition
Committee with additional orchestra members at its discretion. The committee must always
have an odd number of members.

B. When the Employer, in consultation with the Orchestra Committee Chair, has
established audition dates and times, the Orchestra Committee Chair shall make their
best effort to use the following format:

Principal string vacancies:
3 string principals
2 from section involved

Section string vacancies:
5 string principals

Principal woodwind vacancies:

3 woodwind principals
1 brass principal
1 from section involved

Section woodwind vacancies:
4 woodwind principals
1 brass principal

Principal brass vacancies:
2 brass principals

2 woodwind

principals 1 from

section involved

Section brass vacancies:
3 brass principals
2 woodwind principals

Timpani, percussion, harp:
4 principals from different
sections 1 from the section
involved.

All members of the audition committee shall be individually contracted members of the Detroit Opera
orchestra. In the event that a committee member is no longer eligible or able to serve, a
replacement will be selected using the process above.

C. The Audition Committee shall, based on sound musical judgment, select candidates for
the final auditions. Every effort shall be made to ensure the anonymity of the candidates
during the audition process.

D. The Audition Committee shall be compensated with an honorarium of $20.00 per hour of
service. This honorarium is expressly intended for application to expenses of the
Committee members relating to their participation in the auditions, such as parking, travel,
baby-sitters, meals, etc. A minimum of three (3) hours shall be compensated for each
audition attended, with additional compensation accruing in 30-minute segments
thereafter. The committee members shall register their attendance on a sign-in/out sheet
provided by the Employer at each audition.
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E.

Prior to auditions, the audition committee shall elect a chair, whose function will be to
communicate with the Personnel Manager prior to the audition for the sake of logistics in
audition planning, and to communicate any recommendations fo the Music Director.

F. Voting by the Audition Committee will be by secret ballot. Ballots will be collected and

G.

B.

tabulated by the Personnel Manager and a Union Representative.

Musicians are not eligible for participation on the audition committee in the event they are
actively the subject of a dismissal process, a domestic partner of, or in a committed
relationship with a candidate auditioning for the position which is being auditioned, or a
musician whose participation would constitute a direct conflict of interest.

If more than seventy (70) resumes are received, then the Music Director and Audition
Committee may screen the applicant resumes. Such screening will be conducted by the
Music Director and a designated member of the Audition Committee.

Preliminary Auditions
A.

Preliminary auditions shall be attended by the Audition Committee and the Music
Director.

After candidates have performed, a majority of the Audition Committee and/or the Music
Director may pass any candidate to the next round using the following procedure:

I.  After listening to the candidate play, there shall be no discussion prior to audition
committee members casting their secret ballot.

ii. Ballots will be provided, distributed, collected, and tabulated by the Personnel
Manager and a Union Representative.

iii. Audition Committee members will consider the question, "Has this player
demonstrated enough quality to be advanced to the next round?” and vote either YES
or NO. Committee members may vote for as many candidates as they choose. All
candidates receiving a majority of YES votes (3/5) will advance to the next round.
Candidates who miss advancement by a single vote (2/5) are eligible for discussion.

iv. First, the Personnel Manager shall announce which candidates will advance to the
next round.

V. Next, the Personnel Manager shall announce which candidate(s) are eligible for
discussion. Any member of the audition committee may now request discussion of an
eligible candidate. Such discussion shall be respectful of each committee member’s
opinion(s) and will be limited to artistic merit. There shall be no discussion regarding
how a committee member voted or will vote. Once discussion has concluded, another
secret ballot vote shall take place using the same procedure as described above. After
votes are tallied, the Personnel Manager shall announce the complete list of candidates
advancing to the next round.

10. Semi and Final Audition(s)

Any round following the Preliminary audition with five (5) or more candidates shall be
considered a Semi Audition. However, the Audition Committee may choose to hold a Semi
round with fewer than five 5 candidates.

A

B.

Semi and Final auditions shall be attended by the Audition Committee and the Music
Director.

Only auditionees who were selected from Preliminary Auditions shall be heard in the
Semi and Final Auditions, except in the case of a move-up audition.

After candidates have performed, the Audition Committee shall vote using the following
procedure.

i. After listening to the candidate play, there shall be no discussion prior to audition
committee members casting their secret ballot.
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ii. Ballots will be provided for use. Ballots will be distributed, collected, and tabulated by
the Personnel Manager and a Union Representative.

iii. Audition Committee members will consider the question, "Has this player
demonstrated enough quality to be advanced to the next round?” and vote either YES
or NO. Committee members may vote for as many candidates as they choose.
Candidates who receive a majority vote will advance to a Final audition which will take
place without significant delay.

iv. Final auditions shall follow the same procedure above, but upon voting, Audition
Committee members now consider the question, “Should this player be awarded the
job?” and vote either YES or NO. Committee members may vote YES for one (1)
candidate. There may be more than one final round.

v. There shall be no discussion of candidates until the Personnel Manager announces
results to the audition committee. If a single candidate receives a majority vote, the
audition committee may offer a recommendation for hire to the Music Director as
appears in XV 8E.

vi. If there is no majority, there may be discussion regarding any candidate. Such
discussion shall be respectful of each committee member’s opinion(s) and will be
limited to artistic merit. There shall be no discussion regarding how a committee
member voted or will vote. Once discussion has concluded, another secret ballot vote
shall take place using the same procedure as described above. Once the ballots have
been tabulated, if there is a majority vote for a single candidate, the Music Director
shall be given a recommendation for hire. The Music Director will have the final

decision.

vii. The Audition Committee may identify a “runner-up” candidate along with their
recommendation of the candidate to be offered employment (if any). In the event that
they have no recommendation for runner-up, such decision shall be recorded. In the
event that a candidate refuses an offer of employment, the Employer may then extend
an offer of employment to the “runner-up” provided that the Audition Committee has so
recommended a “runner-up”.

11. If no acceptable candidate is heard at auditions, the Employer shall have the right to hire a
substitute musician until such time as another audition can be held.

ARTICLE XVI- BROADCAST AND RECORDINGS

1. Audio/Visual Recordings, Broadcasts and Transcriptions

This section of the contract shall apply to any mechanical reproduction or transcription
or transmission including, but not limited to, television, radio, records, recordings, and

compact discs.

A. The Employer may capture audio and/or video recordings of all productions
for its archives. Archival recordings must be limited to the following purposes
and no other:

i. To be studied in-house by the stage director, assistant stage director,
and choreographer for restaging revivals of existing productions.

ii. To be used by the stage director, assistant stage director, and singer(s)
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as a staging aid in the event the singer(s) has to be put into a production
on an unscheduled basis after the final dress rehearsal for a production.
These recordings must be kept in the Detroit Opera's offices and not
copied or distributed unless for the purposes outlined in A. iii and A. iv
below. All recordings distributed outside the Opera House to the
individuals listed above shall bear the legend: For promotional purposes
only. Not for commercial sale or distribution. Archival Video recordings
must contain a continual banner at the bottom of the screen that identifies
it as an archival recording with the words, "Archival Recording not for
distribution or sale.”

ili. Forthe purposes of soliciting funding sources for Detroit Opera.

iv. Conductors and artists may receive a copy of an audio archival recording of
their work upon a vote of the orchestra and the proper filing of a Personal
Use Recording Agreement. Said approval shall not be unreasonably
withheld.

. The Employer may record all productions for broadcast, within a given
contract season, for one-time only airing over local radio. Broadcasts that
take place within the jurisdiction of the Detroit Local Union office are deemed
local for these purposes. Any broadcast that leaves this jurisdiction or
emanates from outside the jurisdiction is a national broadcast and must be
paid for accordingly under the appropriate national radio agreement, either
NPR or Syndicated Radio.

. For news coverage and promotional use, written notification to the
orchestra committee must be given as soon as possible. Any recording and
distribution for news coverage and promotion shall be done in accordance
with the appropriate national agreement.

. Except as otherwise explicitly provided in this Agreement, no service or
any part thereof shall be recorded, reproduced or otherwise transmitted
from the place of the service in any manner or by any means whatsoever,
by the Employer, or by any other person(s), in the absence of a specific
written agreement with the American Federation of Musicians International
Office.

i.  The Employer is required to give written notification to the A.F. of M.,
Local #5 and to the Detroit Opera Orchestra Committee of recordings
of any rehearsal or performance at least two (2) weeks in advance of
said recordings, for recording purposes other than those outlined in A
above.

ii. All recordings must be agreed to by the A.F. of M., Local #5 and the
Detroit Opera Orchestra Committee before any recording, taping,
etc. may be made.

For Detroit Opera productions, under no circumstances shall pre-
recorded material be used in place of Detroit Opera orchestral
musicians.

Any recordings made, cannot be used in any dismissal, demotion or disciplinary
proceeding of a Detroit Opera orchestra musician.

. For educational purposes, any recording and distribution shall be done in accordance
with the appropriate national agreement.

. Should any recording created under the terms of this Agreement, including, but not
limited to, audio or video archival recordings, ever be utilized for any purpose not
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1.

explicitly set forth herein, including, but not limited to, displacement of musicians in
rehearsal or performance, use of recordings during work stoppages, demonstration or
marketing of services or product by any group or individual, local or national broadcast,
phonograph records, or commercial announcements, or background music for any type
of sound or film program, the Employer shall enter into and comply with all conditions
required by the appropriate agreement of the American Federation of Musicians,
including, but not limited to, the payment of one-hundred-fifty percent (150%) of the then
prevailing wages and allied fringe benefits outlined therein.

ARTICLE XVIl - PROBATION/NON-PROBATION/TERMINATION

Upon successful completion of an audition, the newly hired regular musician’s probationary
period shall begin in January or September, whichever half season comes first. The
probationary period of a regular musician's contractual employment shall run for 2 complete
Seasons (or 4 half seasons) or 4 Opera productions, whichever comes first. The Music
Director shall hold a review with each probationary musician once that probationary musician
has played 2 Opera productions. The Music Director and Audition Committee shali confer prior

to this meeting.

At the end of the probationary period, or after performing 4 Opera productions, the Music
Director shall confer with the Audition Committee prior to making the final decision if non-
probationary status will be granted. Audition committee members may receive comments from
other members of the orchestra while preparing for mid-year and end of season review. Any
individual who elects to give comments shall remain anonymous to the review committee as a
whole.

A probationary regular musician may be given notice, no later than seven (7) days
following the completion of their Probationary period, that they will not be re-engaged for
the next season. A probationary regular musician not receiving notice of non-re-
engagement as set forth above, shall be considered a non-probationary regular member
of the orchestra and issued a non-probationary PSA for the next season.

A non-probationary musician cannot have their position with the orchestra reseated,
terminated or otherwise changed except for demonstrated consistent and
unremedied failure of musical performance or Just Cause.

A non-probationary musician whose musical performance is considered by the Music
Director to be deficient enough to warrant termination or reseating shall be sent a notice
no later than seven (7) days following the completion of the Spring season. No more
than two (2) letters may be sent in any one season. All letters must be sent via
registered U. S. Mail, return receipt requested.

If a musician disputes the action of the Music Director as set forth in number 3 above,
the musician shall have the right to appeal such decision to the Appeals Committee as
set forth in Article XVIIL.2.A, or under the Grievance and Arbitration Procedure as set
forth in Article XIX.

Except as provided for above, no musician shall be disciplined or discharged except for
Just Cause. If the Union disputes the propriety of the discipline or discharge, such
dispute may be resolved under the grievance and arbitration procedure.

Any correspondence related to discharge shall be copied to the Union and the
chairperson of the Orchestra Committee.

22



1.

ARTICLE XVl - APPEALS COMMITTEE

Selection of Appeals Committee:

A

No later than the end of the second production of each season a list of eight (8) non-
probationary musicians shall be compiled by the orchestra as nominees for the
Appeals Committee. Three (3) shall be wind players, three (3) shall be string
players and the remainder shall be from any section. The Personnel Manager shall
not serve on this committee.

From this list, the orchestra will elect a chair, who shall be known to all.

From the remaining seven (7) musicians on the list, the orchestra will elect three
(3) musicians by secret ballot to serve on the Appeals Committee.

The President of the Union and the Chair of the Appeals Committee will count votes,
and secretly inform the three (3) people with the highest votes of their election to the
Appeals Committee. The members of the Appeals Committee will be known only to
the Chairperson and to the President of the Union.

The remaining four (4) persons will be alternate members. Any musician who has
received notice of termination or re-seating shall not be eligible to serve on the
Appeals Committee.

2. Appeals Process:

A. Appeals to the Appeals Committee must be made to the Chair of the Appeals

Committee no later than fourteen (14) days from the date of the postmark of the notice
to terminate or re-seat. Within fourteen (14) days of receipt of a request for appeal,
the Appeals Committee shall convene a meeting. At this meeting the Appeals
Committee shall hear all testimony. No performance shall be required of the appellant,
nor shall any recordings be used against the musician. After discussion the Appeals
Committee shall vote by secret ballot to uphold or oppose the action of the Music
Director.

The Music Director will have three (3) votes. Each member of the Appeals Committee
must cast one (1) vote. Five (5) votes shall be required to sustain the action of the
Music Director. All ballots shall be submitted to the President of the Union. The
Employer reserves the right to have a representative present at the counting of said
ballots. The result of the vote shall be final and binding on all parties.

ARTICLE XIX-GRIEVANCE AND ARBITRATION

Grievances shall be resolved as follows:

1.

Upon presentation of a written description of and a possible remedy of the dispute, by one
party to the other, the parties (or their designee) shall convene (within seven (7) days of
the postmarked letter) to adjust the grievance. If no written resolution is achieved within
seven (7) days of this meeting, the Union or the Employer may submit the grievance to
arbitration before the American Arbitration Association (AAA).

2. The rules of the AAA shall apply.

3. The Arbitrator's decision shall be final and binding.

The administrative costs (re: arbitrator's fee and expenses) of the arbitration shall be split
equally between the Union and the Employer.
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ARTICLE XX - MISCELLANEOUS

Program Credit - The Employer shall list each contracted member of the Detroit Opera
orchestra engaged before the print deadline in each season program book, and whenever
possible in each individual opera program insert if a change in personnel occurs. The
roster of Detroit Opera Musicians will also be included on the Detroit Opera web site. A
committee comprised of representatives of the Employer and the Orchestra Committee
shall meet, at the request of either party, to discuss featuring selected Musicians in Detroit
Opera publications and on the Detroit Opera web site.

Artistic Dialogue - All artistic dialogue with or relating to musicians shall be limited to the
following parties: the musician, the production's conductor, the Detroit Opera Music
Director the Detroit Opera Assistant Music Director, the Orchestra Committee and the
Union.

Conductor Evaluation Forms - The Orchestra Committee, as defined elsewhere in this
agreement, may circulate and distribute to the members of the orchestra, conductor
evaluation forms. In addition, a conductor evaluation form will be developed by the
Employer and distributed to the Orchestra. The results will be compiled and discussed
between representatives of Local 5, the Orchestra Committee, the Music Director and
their designee(s).

Orchestra Committee/Engagement of Music Director- In the event of the
establishment of a new position of Music Director or Resident Conductor (or other term
used to designate such a person) the Employer will consult with the Orchestra
committee prior to the engagement of such person.

Discrimination - No discrimination shall in any manner be directed by the Employer or
the Union toward, or practiced or imposed upon any musician who shall apply for, or be
engaged hereunder with respect to any right, benefit or privilege set forth, or arising here
because of said musician's gender, sexual orientation, race, color, creed, age or national
origin, nor shall any favorites or partiality be shown, or any advantage given any
musician with respect to any duty, obligation or responsibility imposed hereunder
because of said musician's gender, sexual orientation, race, color, creed, age or
national origin. See Appendix B.

Suspension of Performances - If, because of war, national calamity, strike or other
force majeure or any matters beyond its control, the Employer shall deem it necessary to
suspend, cancel or terminate the giving of any performances, upon notice by the
Employer to that effect both the Employer and the musician shall be relieved from any
further obligations under this agreement, as they relate to the performances suspended,
canceled or terminated.

Instrument Insurance - The Employer will act as administrator for a group instrument
insurance policy for the musicians. Those participating agree to all guidelines set forth
by the Insurer and all cost of such insurance will be the responsibility of the individual
musician. The Employer will not be held responsible for a lapse in insurance coverage
should the musician not pay their premium in a timely fashion. The Orchestra
Committee will work with the Employer in the selection of Insurer and implementation of
the policy.

Restriction of Personnel in Pit and Backstage - Personnel in the pit and
backstage shall be restricted to those musicians involved with the performance of

the service.

Modifications to Agreement - This agreement may be modified only in writing, signed
by the parties hereto. The failure of either party to insist upon strict performance of any of
the provisions of this agreement shall not be construed as a waiver of any subsequent
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default of similar or dissimilar nature. In the event any part of this agreement is deemed
to be invalid or unenforceable, all other provisions and parts herein shall nevertheless
continue, in full force and effect. This agreement shall be binding upon and insure the
benefit of the parties, their successors and assigns. This agreement contains the entire
understanding of the parties and there are no representations, warranties, covenants or
undertakings other than those expressly set forth herein.

10. Employer Emails - Employer emails to musicians shall be sent as "becc" rather than "cc".

ARTICLE XXI- NO STRIKE - NO LOCKOUT

There shall be no strike, stoppage or lockout during the term of this agreement, but work shall
proceed in operation pending the determination of any complaint, dispute or grievance as
provided herein. This provision, however, shall not apply when the Employer or Union fails to
submit to arbitration or when the Employer or Union fails to comply with a joint decision
reached by the Union and the Employer, or with a decision of the National Labor Relations
Board (NLRB), or with an award reached by an Arbitrator as selected in Article XIX of this
Agreement, within 24 hours after rendering. Notwithstanding the aforementioned, neither the
Union nor any musician shall be penalized, disciplined or dismissed for refusing to cross any
picket line.

IN WITNESS WHEREOF the parties have hereto affixed their hands and seals

this 70 day of 4L/4uST™ , 2025.

For the EMPLOYER: For the UNION:

Patty Isacson Sabee, President
And CEO

eorge Troia, Jr., President, AFM Local 5
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APPENDIX A - ORCHESTRA PERSONNEL

The following roster contains the contracted musicians of the Detroit Opera orchestra. Each
musician shall be offered first right of refusal for all services which require the participation of
their instruments and positions.

Management shall make every reasonable effort to ensure all vacant contracted positions are
filled by audition prior to the beginning of each fall season.

Violin
Daniel Stachyra, interim Concertmaster Opoe o
Eli Stefanacci, Principal

Yuri Popowycz, Acting Ass’t. Concertmaster i
Emelyn Bashour, Principal 2nd Violin Mark Doerr
Anna Bittar-Weller

Solvieg Geenen* English Horn
Molly Hughes Mark Doerr*

Bryan Johnston

Henrik Karapetyan Clarinet

Velda Kelly Roi Karni, Principal
Beth Kirton J. William King
Jenny Wan

Andrew Wu Bass Clarinet
Concertmaster — OPEN POSITION J. William King

Ass’t. Concertmaster - OPEN POSITION
Bassoon Daniel Fendrick, Principal

Viola Peter Ecklund*
John Madison, Principal

Jacqueline Hanson Horn
Scott Stefanko Colin Bianchi, Principal
Chloe Thominet* Natalie Sweasy”*
Cello Trumpet
Ivana Biliskov, Principal David Ammer, Principal
Benjamin Maxwell OPEN POSITION
Andrea Yun
OPEN POSITION Trombone o
Jordon Dove,* Principal
Bass Dustin Nguyen
Derek Weller, Principal
Clark Suttle Timpani
Eric Stoss, Principal
Flute
Collin Stavinoha,* Principal Percussion
Andrea Velasquez* John F. Dorsey, Principal
Piccolo Harp
Andrea Velasquez* Juan Riveros,* Principal

*Probationary

[\
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Appendix B - Policy on Anti-Discrimination, Anti-Harassment and a Respectful
and Inclusive Workplace

Detroit Opera is committed to providing a workplace free of unlawful discrimination and
harassment. As a means of preventing behaviors that rise to the level of unlawful discrimination
and harassment, Detroit Opera also commits to creating a respectful and inclusive workplace,
one in which every individual is treated with respect and dignity.

In the sections below, Detroit Opera defines unlawful discrimination and harassment, how to
report it, and what actions Detroit Opera will take when it receives a complaint. We also
describe our expectations for creating a respectful and inclusive workplace, the types of uncivil
and bullying behaviors that will not be tolerated, and the consequences of such behaviors.

I. PROHIBITED DISCRIMINATION

Detroit Opera does not tolerate discrimination of any kind, in any employment action, based on
any characteristic protected by law and/or covered by this policy. Employment actions are
generally defined by law to include recruitment, hiring, training, compensation, promotions,
benefits, layoffs, and general treatment during employment.

At Detroit Opera, employment actions include auditions, mentoring, coaching opportunities,
casting, contracting, requirements for makeup and wardrobe, and other opera employment
actions or terms of employment.

Protected Characteristics
Under federal law, the following characteristics are protected from discrimination:

* Race or color (including hair texture and protected hair styles)

* National origin or ancestry

« Sex

LGBTQ+ status

Sex stereotyping or gender expression (assumptions about how a person
should appear or behave based on their gender)

Pregnancy, childbirth, or lactation

Religion (including religious observances and dress)

Age (for people over 40)

Physical or mental disability

Genetic information (whether a person carries a genetic marker for a disease)
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Detroit Opera will not tolerate discrimination because an individual has a protected
characteristic, is perceived to have such a characteristic, or associates with someone with

such a characteristic.

Under Detroit Opera and/or State of Michigan law, the following characteristics are also
protected from discrimination:

*  Marital status
 Height

*  Weight

* Arrestrecord

» Familial status

In sum, a protected characteristic under this policy includes any characteristic thatis protected
under federal, state, or local law or Detroit Opera policy.

Forms of Discrimination
Workplace discrimination may take many forms. In a typical workplace, it can be as blatant as

denying someone a job or a promotion because of their race, sex, religion, national origin, or
LGTBQ+ status. It may involve misconceptions about a person’s ability to perform a job
because of a disability.

In the opera industry, discrimination may take other, sometimes less obvious forms, such as
unequal casting opportunities, fewer opportunities for coaching and mentoring, and failure to
provide certain individuals who have protected characteristics with the tools they need to
succeed in an art form which they have historically been excluded.

At Detroit Opera, we commit to providing the tools and preparation necessary for all artists to
perform with dignity and respect. Wig and makeup artists and lighting, costume, and set
designers will be provided the training, sensitivity, and cultural competence needed to support
all artists regardless of their protected classification. For example, artists will not be asked to
use makeup to lighten or darken their skin tone to resemble different races, or otherwise use
"ethnic" makeup; shoes and tights designed to mimic skin tone will match that of the artist; and
seating accommodations will be provided for any artist with disabilities or medical conditions
(e.g., pregnancy) that necessitate resting offstage.

Detroit Opera is committed to the letter and the spirit of the law. Our goal is to create and
maintain a safe, professional, and respectful working environment that allows every artist and
employee to achieve their fullest professional potential.
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li. PROHIBITED HARASSMENT

For the purposes of this policy, "harassment" is used to describe unacceptable conduct thatis
based on a person’s or group’s protected characteristics as listed above. Additional examples of
harassment based on a person’s sex are included separately below.

We will not tolerate harassment against any individual employed by or associated with Detroit
Opera.

Detroit Opera's policy against harassment applies to and protects everyone who engages with
our organizations, employees, and non-employees alike, including:

* Employees, including full-time, part-time, and seasonal employees,
including paid interns

* Independent contractors

e Visiting artists

» Contractors and vendors

* Applicants for employment

* Volunteers

« Customers and audience

* Members of the board

 Patrons and donors

» Participants at meetings and events held by Detroit Opera

Individuals working pursuant to a collective bargaining agreement are employees and thus
covered by this policy against harassment.

In'sum, if you are interacting with Detroit Opera in any fashion, this policy prohibiting harassment
applies to you.

Types of conduct prohibited at Detroit Opera based on the characteristics listed
in Section |, above:
* Physical Harassment: assault, intimidation, physical interference with
normal work or movement, or unwelcome touching;
*  Verbal Harassment: abusive language, profanity, derogatory comments,
demeaning jokes, slurs, sexual or other flirtations, unwelcome
propositions;
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- Visual Harassment: displays of derogatory or demeaning posters,
viewing or displaying inappropriate internet sites, cards, cartoons,
graffiti, gestures, drawings, or suggestive pictures;

These are simply examples of harassment. Harassment can take many forms, and a complete
list of prohibited conduct cannot be set forth in this policy. Other types of unwelcome conduct
that are based on or generated by a protected characteristic are similarly prohibited in this
workplace.

Keep in mind that harassment does not have to be targeted at a particular individual. Verbal or
written conduct or postings or displays that denigrate a group based on a protected
characteristic constitutes harassment, even if not directed at a particular individual. Also note
that harassment is prohibited both in the physical workplace and beyond. The workplace at
Detroit Opera is understood broadly. It includes audition rooms, rehearsal studios, theaters,
dressing rooms, bathrooms, wig and makeup areas, canteens and break areas, post-
performance events, galas, donor events, and the like. You may not engage in harassment when
you are touring or otherwise traveling in connection with Detroit Opera business, attending a
Detroit Opera sponsored event, or socializing with fellow employees outside of the workplace.
You also may not engage in harassment via calls, texts, emails, blog posts, or other social
media, even if you are away from the workplace, using your personal device, or acting during
non-work hours. Detroit Opera will not tolerate such behavior if it has an impact on the

workplace.

Prohibited Sexual Harassment
All elements of the above sections on discrimination and harassment apply to discrimination
and harassment based on sex. This section provides additional details about Detroit Opera's

prohibitions against sexual harassment.

Sexual Harassment: unwelcome sexual or other advances, requests for sexual or other
unwelcome favors, and other unwelcome verbal, non-verbal, or physical conduct. Sexualand
other harassment may occur between two or more members of an employee’s own sex or any
other protected classification.

Opera, most fundamentally, takes a dramatic story and uses music to convey emotions, to
inspire, to connect, and to portray the human experience. Opera stories are often about love,
loss, passion, and infidelity. Opera productions, therefore, may include scenes that portray
nudity, sexual acts, and sometimes violence. Detroit Opera will provide advance notice to
artists of overtly sexual scenes and obtain their prior agreement to such scenes.
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Detroit Opera will also engage fight and intimacy directors to provide appropriate direction and
safeguards when required by the production.

Staged sexual content as portrayed in an opera production can never be viewed as a license to
engage in prohibited sexual harassment. Deviating from the agreed-upon intimacy
choreography can constitute sexual harassment and violates this policy. Sexual harassment is
unwelcome behavior whether it is directed at one individual or an entire group. It may be
overtly sexual, or it may not be sexual at all, and it can take place regardless of gender identity

or sexual orientation.

Examples of prohibited sexual harassment that can happen onstage or offstage:

Leering, whistling, “cat-calling,” or intentional and unwelcome brushing

up against a person’s body.

Displaying sexually suggestive or vulgar objects, pictures, posters, or
cartoons. Displaying or circulating sexual or pornographic images,
documents, email messages, voicemail messages, text messages, gifts,
notes, or invitations.

Graphic commentary about an individual’s body, sexual activity,
deficiencies, or prowess (including one’s own), or sexually degrading words
to describe an individual.

Repeated unwanted sexual flirtations, advances, requests for dates,
propositions, or gifts.
Sexually suggestive touching of a person without that person’s consent.

Touching oneself sexually in front of another person without that person’s
consent.

Retaliating or threatening retaliation against an individual after a negative
response from that individual to sexual advances or other harassing
activities.

Conditioning employment benefits on sexual favors or treating someone
more favorably because the individual has provided sexual favors.
Physical force, sexual assault.

For example, under federal law, harassing conduct is illegal if submission to the conduct is an

expressed or implied condition of employment, or if submission to or rejection of such conduct
is used as the basis for employment decisions. This is referred to as “quid pro quo harassment.”
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Itis a form of sexual harassment that can include promises to help someone’s career through
influence even if the perpetrator does not have direct hiring authority.

Harassing conduct is also illegal under federal law if it rises to the level of a “hostile work
environment.” To meet this standard, the conduct must either be severe, or it must be pervasive,
that is happening on a constant basis.

Detroit Opera's policy prohibits harassment even if such behavior is not guid pro quo oris not
sufficiently severe or pervasive to violate federal, state, or local law. The goal of this policyis to
stop bad behavior before it rises to the level of illegal behavior.

I. REPORTING, INVESTIGATIONS,AND CORRECTIVEACTION

Reporting

By Non-Supervisory Employees
If you are a non-supervisory employee who has experienced or witnessed discrimination or
harassment, we strongly encourage you to report that conduct as soon as possible.
You can be someone who complains about conduct that has been targeted against you (a
“complaint”) or you can be someone who reports conduct that you have observed or been told

about (a “reporter.”)

We recognize that it is difficult to make a complaint or a report regarding
violations of this policy when the person engaging in the conduct has significantly
more organizational and/or industry authority than you do, which often happens
in performing arts workspaces. But you are doing an important service if you
make us aware of conduct that violates this policy, regardless of the stature
of the person engaging in the conduct. This allows us to fix problems early and
sustain a culture of safety, respect, and inclusion.

In terms of coming forward:
» Ifyou feel comfortable talking directly to the person engaging in conduct

that is unwelcome to you, that is often a useful first step. However, you
are not required to do so.

« Ifyou do not feel comfortable talking to that individual, we encourage you to
talk to your direct supervisor (Chief Production and Programming Officer) or
any other supervisor. You can also report to the Senior Director of HR.
Detroit Opera will ensure that supervisors are trained in how to respond to
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such complaints or reports.

* Ifyourdirect supervisor is the person engaging in the conduct, there is no
obligation or expectation that you will report your complaint to that person.

* The Orchestra Personnel Manager can refer you to other supervisors
within the company who can receive your report.

*  You can make a complaint through EthicsPoint, Detroit Opera’s third-party
compliance vendor. Current contact information is posted in the workplace

including the Musician’s Room bulletin board.
* Ifyou complain about or report a violation of this policy, we will listen to you

carefully, take you seriously, and undertake appropriate actions to respond
to what you have told us. If it makes you feel safer, you may bring a fellow
artist, representative, friend, or union representative with you to make a
complaint or report.

* Supervisors who receive a report are required to take action.
Supervisors who do not follow the required reporting obligations will be

held accountable for the failure.

«  We encourage individuals represented by a union to seek advice and
support from their union representatives or local office (Detroit
Federation of Musicians, American Guild of Musical Artists,
International Alliance of Theatrical Stage Employees).

We are committed to earning trust through a system that is effective and safe so that others will
feel comfortable coming forward with a complaint or report when they experience or observe
conduct that violates this policy. We know that protection from retaliation is essential to
creating that trust. We will do everything we can to protect you from any form of retaliation and
we will apply severe corrective action against anyone who engages in retaliation.

By Supervisor
A supervisor who receives a report of discrimination or harassment, or who observes
discrimination or harassment, must report such behavior through the appropriate channels.
Once a supervisor is aware of possible harassment, as a matter of law, we must take reasonable
actions to respond to that conduct. For that reason, a supervisor must use the appropriate
channels to report conduct that appears to be discriminatory or harassing even if the person
who has made the complaint does not wish the conduct to be reported or investigated.

Supervisors who do not follow the required reporting obligations will be held accountable for the
failure.
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Using Outside Channels
Any employee who has experienced discrimination or harassment based on a protected

characteristic may also file a charge with the federal Equal Employment Opportunity
Commission (EEOC). You can file a charge at www.eeoc. gov/employees/charge.cfm or by
calling 800-669-4000. An EEOC investigator will listen to the facts of your charge, fillout an
official charge form for you to sign, and send us a notice that you have filed a charge. An
Appendix to this policy lays out the legal definition of harassment under federal law.

An Appendix to this policy lays out the legal definition of harassment under state and city law.

Investigations

Once the company receives a complaint or report of conduct that violates this policy, it will
determine the level and type of investigation appropriate for the alleged conduct. Because this
policy prohibits a wide range of conduct, different types of investigations will be appropriate for
different types of conduct including:

Investigative Resolution - gather information to determine whether policy was
violated

Adaptable Resolution - voluntary, remedies-based resolution that seeks to
repair harm (to the extent possible), does not include formal discipline

Mediation - informal but structured interaction between the complainant and
the respondent to achieve a resolution satisfactory to both parties

No Action — parties may request that no action at all be taken in response to
their report.

If a Detroit Opera orchestra musician is interviewed as part of an investigation,
Detroit Opera will notify the Union and provide the opportunity for the
musician to have Union representation at the interview. Additionally, actions
or determinations resulting from investigation will be shared with the Union.

Our investigations will be fair and thorough. All employees, including those possibly involved
who are not employees, will be expected to participate fully and honestly in any investigation.
If we determine that an employee has lied in an investigation, that person will be subject to
corrective action, up to and including termination. Any discipline of a bargaining unit member
pursuant to this policy must be consistent with just cause.

As a general matter, the identity of a complainant, and the particular facts of the complaint, will

need to be disclosed to the person against whom the complaint has been made. This is so that
the subject of the complaint can respond to those specific facts. However, we will maintain as
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much confidentiality as possible, and we will not tolerate any retaliation against the
complainant.

In contrast, we will not disclose the name of a reporter who has provided us with information
about conduct they have observed or heard about, unless we feel itis necessary to do so for the
effectiveness of the investigation. In such a case, we will disclose the reporter’s name only with
the reporter’s consent.

During the investigation, the complainant or reporter may talk about the substance of the
allegation and the course of the investigation to their family members, close friends not
involved in the workplace, union representative, management representative, lawyer, and
direct supervisor. During the investigation, the subject of the complaint or report may talk
about the substance of the allegation and the course of the investigation to their family
members, union representative, management representative, lawyer, and direct supervisor.
Either individual may speak to additional people, if necessary for their physical or mental
safety, if Detroit Opera is informed about and agrees to that communication. Once the
investigation is completed, there is no prohibition from talking with other people about the
allegation or investigation.

Anyone interviewed during the investigation may not discuss the allegation or the substance of
their comments during their interview until the investigation is completed, unless Detroit Opera
agrees to that communication.

Detroit Opera will not disclose any information received by the complainant, reporter, subject
of the complaint or report, or witnesses, unless it is necessary to do so to conduct a thorough
and fair investigation.

Filing a False Complaint:

Any individual who knowingly files a false complaint under this policy, or who knowingly provides
false information to or intentionally misleads the Detroit Opera officials who are investigating a
complaint, may be subject to disciplinary and/or corrective action up to and including
termination from employment.

Corrective Actions

If an investigation reveals a violation of this policy, we will take corrective action that is
proportionate to the prohibited behavior. Because this policy prohibits a wide range of conduct,
not every substantiated violation of the policy will result in the same corrective action. Any
discipline of a bargaining unit member pursuant to this policy must be consistent with just
cause.
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The range of possible corrective actions for employees include:
e Verbalfeedback

e Awritten warning

* Reassignment

»  Suspension (with or without pay)

» Decision not to promote an individual
« Decision not to re-engage an individual
« Termination of employment (XVI1.2)

All corrective action up to termination will be accompanied by an expectation forimprovement.
Any discipline of a bargaining unit member pursuant to this policy must be consistent with just
cause. For independent contractors, the corrective action may include a decision not to engage
the person for future commitments.

The individual who was found to engage in conduct that violated the policy, but has not been
terminated, may also be required to engage in further training or counseling. Other individuals
may also be required to engage in training, depending on the facts discovered during the
investigation. Finally, whether or not a violation of the policy is found, preventive action may
include additional training for some or all individuals.

Closure
We will inform the individuals who reported the conduct of the results of the investigation and

the corrective action that has been taken unless the circumstances require confidentiality.

Prohibited Retaliation
Retaliation may consist of harmful actions on a professional level (for example, not rehiring the

complainant or reporter or branding the person as “difficult to work with”) or on a social level
(for example, being treated as disloyal to the company or negatively targeted on social media).
Detroit Opera will take all the actions necessary and feasible to protect any individual who
complains about, or reports conduct that violates this policy. Individuals must feel safe against
retaliation for this system to work.

Detroit Opera will take affirmative actions to determine if either professional or social
retaliation is occurring and will not simply wait for a report of retaliation from the individual who
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has complained about or reported the conduct.

Detroit Opera also will not tolerate retaliation against anyone who has assisted someone else
in reporting conduct prohibited by this policy or has participated in an investigation of the
conduct.

Detroit Opera will not tolerate retaliation against anyone who has filed a claim with the EEOC or
the State of Michigan. Detroit Opera will take swift and strong corrective action against any

individual found to have engaged in the retaliation. Any discipline of a bargaining unit member
pursuant to this policy must be consistent with just cause.

Training

Detroit Opera will require employees to participate in training to ensure that all employees
understand the expectations of this policy, know how to complain about or report violations of
the policy, and understand how the investigation will proceed with regard to allegations of
conduct that violate this policy. [Detroit Opera will offer similar training to board members,
volunteers, and on a voluntary basis.]

Process Summary
1. REPORT (hotline or in-person)
a. Date and Time of Incident
b. Location
c. Person(s) Involved
d. Description of Concern
e. Additional Information

2. INVESTIGATION: Senior HR Director reviews report. If deemed
necessary, the Senior HR Director will reach out to the Complainant.
The following options will be reviewed:
a) Investigative Resolution
b) Adaptable Resolution
c) Mediation

d) No Action
3. CORRECTIVE ACTION:
4. CLOSURE: Senior HR Director follows up with Complainant with

results of the investigation.
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IV. UNCIVILBEHAVIORAND BULLYING

One of the best ways to prevent unlawful discrimination and harassment is to create a
respectful and inclusive workplace where every individual, from the artistic director to the
internationally acclaimed principal artist, to the wardrobe assistant and usher, is treated with

dignity and respect.

This means that Detroit Opera will continually strive to create a culture where everyone feels
respected, included, safe, and equal and where they are not subjected to uncivil behavior or
bullying, even if such actions are not triggered by one of the protected characteristics described

above.

Uncivil Behavior and Bullying
Respectful behavior can be as simple as greeting people and asking how they are; listening

attentively when people speak; not interrupting; and acknowledging a person’s contributions.

In contrast, uncivil behavior can include:
* lIgnoring a person
«  Notrespecting another person’s time (e.g., not honoring agreed upon times
and hours)
* Infantilizing a person
» Interrupting a person or talking over a person
+ Respondingto a person in a dismissive manner

« Belittling or humiliating a person
Examples of bullying can include:

- Making derogatory comments about a person to others

- Yelling at or demeaning a person in front of others or in private
«  Excluding and encouraging others to exclude a person

»  Taunting or making crude remarks about a person

» Throwingthings at a person

»  Sabotaging the work of others

Under this policy, uncivil behavior or bullying is conduct that is not necessarily based on or
triggered by a protected characteristic under the law or this policy, such as race, gender,
ethnicity, religion, age, disability, or LGBTQ+ status. Detroit Opera will not tolerate “equal
opportunity” uncivil behavior or bullying.
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Treating others with respect does not mean that Detroit Opera employees and artists will not be
given honest and critical feedback on their work or conduct. Performance management and
subjective, artistic feedback, when delivered properly, are not uncivil behavior or bullying. At
Detroit Opera, all such feedback will be delivered in a respectful and constructive manner, and
follow-up actions will be taken based on agreed upon expectations for progress.

Reporting Uncivil Behavior and Bullying

Uncivil Behavior
If you experience uncivil behavior, we encourage you to talk directly with the individual engaging

in that behavior if you feel comfortable doing so. Sometimes the individual does not recognize the
impact of their behavior, and you are doing them a favor by talking with them directly.

If you do not feel comfortable talking to the individual engaging in the uncivil behavior, we
encourage you to bring your concerns to your direct supervisor. We want to stop unacceptable
behavior at the earliest opportunity.

If your supervisor is the one engaging in uncivil behavior, we urge you to speak to Senior
Director of HR, or another supervisor. All employees will be provided with training that will
enable them to create and support a respectful workplace.

Supervisors may handle a situation of uncivil behavior on their own, if they believe they can
resolve the matter. If a supervisor needs guidance on handling the situation, they should contact
Senior Director of HR. All supervisors will be provided with training that will enable them to create
and support a respectful workplace.

Bullying

Bullying can be extremely toxic and quickly sabotages a culture of respect. For that reason, if
you are the target of bullying, we urge you to promptly reach out to your supervisor, any other
supervisor, or Senior Director of HR and report the behavior.

If a supervisor receives a credible report of bullying, or observes bullying, the supervisor must
contact Senior Director of HR who is prepared to receive these reports. When alerted to
bullying behavior, Detroit Opera will follow the steps described in Section lll, above, for
investigations and protection from retaliation.
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V. CONCLUSION

We welcome you to Detroit Opera and look forward to working together to create a culture of
respect, inclusion, safety, and equity. At Detroit Opera, everyone will be held to the same
standards, and everyone can expect to be held accountable for conduct that violates the letter or
spirit of this policy. Everyone will have an equal opportunity to bring their best artistic skills to
Detroit Opera audiences, and bad behavior will not be excused by talent, public acclaim, or
because “this is the way it’s always been." Thank you for reading this policy carefully, asking
questions if you have them, and bringing your best self to work every day.
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